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FROM THE COMMITTEE 

 

Welcome to the first newsletter for the year. We are a bit late in getting this out as it is 
already May! However, the Executive Committee have been busy behind the scenes. 

Many of you are still riding high from the 2017 EPHEA Conference held in Brisbane. I have 
received a lot of great feedback from you about the conference with colleagues feeling  
re-invigorated by getting together at this event to discuss current research and practice, 
sharing ideas, network with colleagues that you haven’t see for awhile. Check out the 
keynotes, handbook, photos and list of delegates. Wollongong is our next conference 
destination in 2019 and will come around sooner than you think. 

Conference profits will be used to provide a range of professional development 
opportunities between conferences including chapter grants and sponsorships. There are a 
number of sponsorships on offer listed on page 2 including chapter grants and 
professional development opportunities. Apply for your Chapter grant now! 

The Executive Committee met for our annual planning day and the recently released 
strategic plan outlines the key focus for the Executive. We felt it important to clearly 
articulate the key values of EPHEA in order to sharpen the focus and priorities. You can 
find the Strategic Plan 2018 – 2020 here. 

As is always the case we are keeping communication channels open with our key partners 
in Australia such as NCSEHE (National Centre for Student Equity in Higher Education), 
Department of Education, Universities Australia and initiating discussions in NZ with 
Universities NZ and the NZ Union of Students to raise our profile and look for ways to work 
together on key issues of interest to practitioners. More on these developments below. 

Stay in touch with us through 
the email listserv, Twitter 
and LinkedIn! 

 

Gabrielle O’Brien, President 
On behalf of the EPHEA 
Executive Committee 
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SPONSORSHIPS 

PD sponsorship 

EPHEA is offering sponsorships to equity practitioners who are interested the module ‘Student Support and Development 
Course’ which is an elective within the Graduate Certificate in Professional Learning  offered through Griffith University. This 
subject could also be a stand-alone subject for professional development or an elective unit in another course (subject to the 
institution’s approval). This subject is designed for staff who work in student services, student equity and other professional staff 
working with students. Total cost for the subject is $1000 and we are offering the following scholarships for participants who 
enrol in the coming trimester. 

  2 x $1,000 scholarships (one from NZ and one from AUS) 
  4 x $500 scholarships (two from NZ and two from AUS) 

Registrations will open 14 May and Close 17 June. The Course runs Trimester 2 (from 9 July). 

The course is fully on-line and participants can work through the materials at their own pace over a 12 week program made up 
of on-line discussions and collaboration sessions across the program. Participants would be expected to spend around 3.5 hours 
per week for the 12 weeks to complete. The four modules include Student Development Theory; Models of Student Support, 
Development & Advising; Supporting and Developing Students from Diverse Backgrounds; and Understanding our role in student 
support, development and/or advising. Participants can elect to do the course for credit (10 Credit Points at AQF level 8 - 
Postgraduate), which requires successful completion of three assessment items. Participants can draw on their current work 
activity to complete assessment.  

How to apply 
 
To make an application for sponsorship apply here  Please complete the application below by 30 May. Confirmation will be 
made by 16 June. 
 
For all enquiries relating to registration email plhub@griffith.edu.au  For information on content of the course please email 
j.peters@griffith.edu.au 

Travel grants for writers 

EPHEA has provided $7000 in travel grants to assist equity practitioners involved in the University of Newcastle’s Writing 
Program for Equity and Widening Participation Practitioners. EPHEA chose 6 recipients enrolled in the program who applied for 
travel grants to assist them to participate in the program. Consideration was given to impact of key topics being investigated and 
potential benefit to practice as well as the cost implications for participants. We wish all the program participants good luck and 
we look forward to reading the finished products. Congratulations to scholarship recipients:  

Wes Heberlein, CQU   Youth in rural and remote areas of Australia 
 

Annalise Matthews, RMIT Improving access to Higher Education for mature aged students from low socioeconomic 
backgrounds through Vocational Education & Training pathways 

Cate Morris, UWA Beyond volunteering: how pre-access and access programs can support equity students 
transition, retention and success at university 

Catherine Stuckings, RMIT The application of a case management model to support students with multiple and/or 
complex needs experiencing difficulties engaging with their studies and study environment 

Katherine Theobald, QUT Impact of national WIL Strategy on students from equity groups 
  

 

http://www.ephea.org/
https://plhub.griffith.edu.au/upcoming-events/event/eve-433/student-support-and-development-online-course
https://goo.gl/forms/admFIB9G3BVafUdx1
mailto:plhub@griffith.edu.au
mailto:j.peters@griffith.edu.au
https://www.newcastle.edu.au/research-and-innovation/centre/ceehe/writing-programme-for-widening-participation-practitioners
https://www.newcastle.edu.au/research-and-innovation/centre/ceehe/writing-programme-for-widening-participation-practitioners
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Chapter grant funding for 2018 – Apply by June 30! 

EPHEA offers Chapter’s access to funds to support local initiatives for EPHEA members. The maximum funding per chapter is 
$3000 for a period of 12 months (commencing from confirmation of funding). Funding applications are due by 30 June, 2018. 
Please ensure your Chapter representative is involved in the application process (where relevant). 

The money can be utilized for a range of activities which support and strengthen local chapter initiatives, expand membership, 
and partner with fellow members and other relevant stakeholders. Examples of key activities could include regular scheduled 
meetings, annual networking activities, action-research activities, professional development etc.  

All funds are provided for a one year period and chapters must provide a short report and acquittal of funds at the end of the 
financial year. For more information contact us info@ephea.org   

KEY ISSUES 

Respect. Now. Always.  

We have been liaising with Universities Australia on the Respect. Now. Always. Action Plan to improve access to practitioners 
around sharing the strategies institutions are putting in place in response to sexual assault and harassment on university 
campuses. UA is in the process of developing three training programs as part of the RNA Action plan. This includes: 

1. A module for all university staff  
2. An education module for university leadership 
3. An education module for counsellors  

UA is aiming for mid-year release for all three and will be free of charge. In addition, they are developing campaign materials for 
O week next year. They are considering the feedback from last year which suggested more testing so work with focus groups and 
ensuring the materials are relevant and evidence-based is key. 

Basecamp sharing platform 

UA have also made an online networking platform called Basecamp available to practitioners as a way to facilitate sharing of 
information. On this site there are four topic areas (called ‘teams’ in the software) around which university staff can connect: 
Prevention; Response – policies and procedures; Response – services; and Student engagement. 

In each of these four teams you can upload resources, post to message boards and create events in a calendar. You will be able 
to see other members of your team, and ‘ping’ (message) them directly if you like. You can be a member of any of the four 
teams on the site (we know there will be a natural ‘cross-over’ between the teams, but we thought we’d offer some separation 
so the site doesn’t become unwieldy). 

There is also a ‘UA Headquarters’ section where UA will post things happening at the national level, as well as useful resources 
and work from other countries and our counterpart agencies.   

UA will not moderate any discussion – our only role is to ensure that those joining the site are university staff. Any university 
staff member who is working in the area of sexual assault and sexual harassment can join this RNA network, so please send this 
email on to any colleague who you think might be interested. Please note this site is for UNIVERSITY STAFF ONLY.   

To be part of this new networking and sharing site please email Dr Renee Hamilton | Director, Strategic Initiatives, 
Universities Australia at R.Hamilton@universitiesaustralia.edu.au 

http://www.ephea.org/
mailto:info@ephea.org
mailto:R.Hamilton@universitiesaustralia.edu.au
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FF EQUITY 

STAFF EQUITY 

Gender equality  

The report, Gender Equity Insights 2018: Inside 
Australia’s Gender Pay Gap, showed organisations that 
completed a pay gap audit and took action saw the pay 
packets of female top-tier managers boosted by 
$24,000 on average, while male top-tier manager 
salaries decreased by $4,000. It also found that more 
Australian employers than ever are taking action to 
close gender pay gaps, with organisations in the 
finance and insurance, and mining sectors leading the 
way. 

See the AHRC fact sheet on the current state of gender 
equality in Australia. 

New Zealand is also getting a dashboard to assist in 
monitoring gender equity. The Gender Equal NZ 
Dashboard will be an online tool to monitor the 
progress being made in NZ on gender equality 
outcomes. It will collate the latest data, and hold us to 
account, in the four key areas of inequality: safety and 
health; economic independence; education; and 
influence and decision making. The Dashboard will be 
the go-to reference for advocates, policy makers, the 
media and decision-makers on exactly how we’re 
tracking on gender equality outcomes in New Zealand. 
Stay tuned! 

STUDENT EQUITY 

Dropping out: the benefits and costs of trying university 

A Grattan Institute online survey of students who dropped out reveals many found their course interesting, learned useful skills 
and made new friends. More than 40 per cent said they would enrol again if they had their time over. The results accord with a 
15-nation study of OECD data published last year, which found students who had not completed a university degree still enjoyed 
a strong advantage in the jobs market. 

However, the Grattan report also illustrated the costs of dropping out. On average, students pay $12,000 for their incomplete 
course. They miss out on the additional lifetime earnings that university graduates typically receive. And those who drop out feel 
they have let themselves or others down. It is these debts which can be very problematic for students in equity groups. 

The report suggests there are some foreseeable risk factors for attrition. For example, people who study part-time are much 
more likely to drop out than full-time students; students with ATARs below 60 are twice as likely to drop out of university as 
otherwise similar students with ATARs above 90; students in certain discipline areas; and students who off-campus have a 
slightly higher risk of dropping out. 

http://www.ephea.org/
https://www.wgea.gov.au/sites/default/files/97249_Gender-Equity-Insights-2018.pdf
https://www.wgea.gov.au/sites/default/files/97249_Gender-Equity-Insights-2018.pdf
https://genderequal.nz/what-were-doing/dashboard/
https://grattan.edu.au/report/dropping-out/
https://www.timeshighereducation.com/news/some-college-better-none-study-suggests
http://https/www.timeshighereducation.com/news/some-college-better-none-study-suggests
http://https/www.timeshighereducation.com/news/some-college-better-none-study-suggests
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As equity practitioners it’s much more complex for students from equity groups including geographic proximity to campus, 
regionality, carer responsibilities, cultural responsibilities, disability, poverty, work commitments, being first-in-family and so on. 
The recommendations in Grattan report fall a little short with a focus on ensuring QILT and institutional information being more 
comprehensive including risk factors for students to be aware of; effective communications with students prior to census date; 
and additional monitoring by TEQSA. 

These are all valuable recommendations but what we also need is: 

 better pre-tertiary career development for both school leavers and adult learners with a focus on the importance of lifelong 
learning where ‘dropping out’ is not seen as a failure 

 better access to free pre-tertiary academic skills, bridging and enabling programs to adequately support academic skills 
development and meet pre-requisites 

 a better measure of attrition which accounts for longer enrolments or study gaps for people with competing demands 
 continuing to promote strategies which support transition and retention  for equity groups 
 opportunities for students to exit early with associate degrees or credentials which recognise transferable employability 

skills 
 better support for low-income people through Centrelink  

We could take a leaf out of New Zealand’s book by offering free university fees. 

The NZ government announced that from 1 January 2018 all New Zealand students who finish school in 2017, or will finish 
school during 2018, qualify for a year of free provider based tertiary education or industry training. 

This policy will also benefit those who aren’t school leavers. Adults who have previously studied for less than half full time year 
of tertiary education or industry training also will qualify for fees free 

The changes for 2018 are the first step in the Government’s stated intent to provide a full programme of 3 years’ fee free tertiary 
education and training for New Zealanders by 2024. Go NZ!! 

NEW ZEALAND AND THE PACIFIC 

NZ and Pacific representation 

In 2018 EPHEA has three NZ representatives on the EPHEA Committee – Cathie Walsh, Vice President; Vaoiva Ponton, and Zoe 
Bristowe.  Please make contact with Cathie, Iva and Zoe if you would like to highlight any particular issues. 

Cathie Walsh, Vice President 
University of Auckland 
cathie.walsh@auckland.ac.nz 
 

Dr Iva Ponton, NZ Representative 
Lecturer, AUT  
vaoiva.ponton@aut.ac.nz 
 

Zoë Bristowe, Ordinary member 
University of Otago 
zoe.bristowe@otago.ac.nz 
 

It’s great to have Cathie, Iva and Zoe representing the interests of NZ members. All three are working across various areas in 
staff and student equity in different institutions bring a range of perspectives to the Executive Committee.  

A key focus for EPHEA’s work in New Zealand is to increase the profile of EPHEA amongst NZ equity practitioners and to make 
connections with relevant organisations to influence change. 

As in Australia a common concern for NZ campuses is the prevention and management of sexual harassment and sexual violence 
on campus. EPHEA have reached out to Universities NZ and the New Zealand Union of Students’ Associations (NZUSA) to 
see how EPHEA can work with these organisations to talk about the action plan for preventing and responding to 
sexual violence within tertiary communities. 

http://www.ephea.org/
http://www.feesfree.govt.nz/
mailto:cathie.walsh@auckland.ac.nz
mailto:vaoiva.ponton@aut.ac.nz
mailto:zoe.bristowe@otago.ac.nz
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Hui were conducted by NZUSA with support from Universities New Zealand (UNZ) in September and October 2017, 
to discuss findings identified in NZUSA’s report In Our Own Words and to explore policy enhancements. Universities 
were asked to forward current policies, programmes, initiatives and data by end November 2017, to UNZ, which 
were then to be collated. Commonalities and gaps analysis were to be fed back to the institutions. 

EPHEA have now approached Universities NZ and NZUSA to discuss ways to work together on this issue and in 
particular get updates on timelines for enhanced reporting systems and support for students; training and education 
programmes for residential assistants, staff and students; the report on the analysis by UNZ of current policies, programmes and 
initiatives and best practice models; and information on the plan for managing responses from previous staff and students. 

The focus on this issue in both Australia and New Zealand means that there will be rich information to share around strategies 
and programs and EPHEA will continues to work on ways to facilitate sharing. 

NCSEHE UPDATE 

NCSEHE ADVISORY BOARD 

As you know EPHEA has a representative on the NCSEHE Advisory Board which is important for EPHEA in keeping across the key 
activities of the Centre and ensure practitioner voices are part of the conversation. Lara Rafferty from EPHEA’s Executive 
Committee is our representative for this year.  

NEW NCSEHE RESEARCH FELLOW 

During 2018, NCSEHE Research Fellow Maria Raciti (Associate Professor in Marketing in the School of Business, University of the 
Sunshine Coast) will conduct a high-profile, targeted research project on how the perceived risks of going to university influence 
the decision by people from low SES backgrounds to participate in Australian higher education. Read more information on the 
Research Fellowship project here. 

KEEP UP-TO-DATE 

If you aren’t already subscribed consider signing up for the NCSEHE ‘Equity Insights’ for the latest national and international 
news, research, resources and events.  

EVENTS 

Conferences coming up include: 

STARS (Student Transition, Achievement, Retention and Success). This conference provides the opportunity to disseminate and 
discuss current research, good practice, emerging initiatives and leading edge ideas that are aimed at enhancing students’ 
tertiary learning experiences. In 2018 STARS will be in Auckland 8 - 11 July http://unistars.org/ 

National Ally Network Conference. The 2nd Australian Ally Network Conference will be hosted by Curtin University in Perth 
on 27-28 September 2018. Deadline for papers is 13 May. http://humanrights.curtin.edu.au/events/ally-conference/  

ANZSSA Conference. The next Australian and New Zealand Student Services Association Inc Conference will be held in Victoria 
from 2 – 5 December 2018. The theme for the conference is From student to graduate: Authentic partnerships for quality 
outcomes. http://www.anzssaconference.com/  

Pathways14 National Conference. The Pathways Conference is a biennial event organised by the Australian Tertiary Education 
Network on Disability (ATEND) will be held from 5th December to 7th December 2018 in Sydney. 
https://www.atend.com.au/resource/41/conference-pathways14-2018   

http://www.ephea.org/
https://www.ncsehe.edu.au/wp-content/uploads/2018/05/2018ResearchFellowFlyer_MariaRaciti_FINAL.pdf
http://unistars.org/
http://humanrights.curtin.edu.au/events/ally-conference/
http://www.anzssaconference.com/
https://www.atend.com.au/resource/41/conference-pathways14-2018
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MEMBERSHIP 

EPHEA was incorporated in 2012 to strengthen the association’s standing and to enable it to continue to support the work of 
equity practitioners. Annual membership assists EPHEA to manage and support the core activities and potential special projects.  

EPHEA membership provides a range of benefits including regular updates on relevant research and practice, member rates for 
the EPHEA conference, and access to PD opportunities. Membership fees are charged on a calendar year and are tax deductible 
if not covered by your institution. For more information you can email our Memberships Officer at info@ephea.org. Please 
complete the membership form to sign up for the first time or change details.  

We will be asking local chapters to report on their activities for the year. Below is a report form NSW/ACT. 

Your current convenors:

ACT Convenor 
Laurie Poretti, University of Canberra 
 
NSW Convenor 
Kylie Austin, University of Wollongong 
  
QLD Convenor 
Jordan Tredinnick, University of Queensland 
 
SA Convenor 
Lisa O'Neill, Flinders University 
 
VIC Convenor 
Felicity Thyer, Deakin 
 

TAS Convenors 
Jacinta Vanderfeen and Darlene McLennan 
University of Tasmania 
  
WA Convenors 
Elisa McGowan, UWA 
Jess Abbott, Curtin University 
 
New Zealand Convenor 
Cathie Walsh, University of Auckland, NZ  
 
NT Convenor 
Currently vacant – contact us to be the NT convenor 
 

 
NSW/ACT Chapter report 
 
The NSW and ACT EPHEA chapter has reformed with NSW Convenor Kylie Austin and ACT Convenor Laurie Poretti.  
The strategy for the chapters is to primarily focus on student equity throughout 2018 and look at expanding the 
scope for 2019 to include staff equity. The chapter is also working on developing the EPHEA Conference in 2019. 
 
At their recent meeting the members discussed potential topics for professional learning and agreed that the on key 
topics: a broad-brush picture of Equity and WP; Data and Evaluation; and resilience training for staff due to high staff 
turnover.  
 
Recently the NSW/ACT Chapter management committee met with Nadine Zacharias from the NCSEHE for a strategic 
planning day to assist with Chapter PD. Members of the Chapter are also getting together to start 2019 EPHEA 
Planning around conference themes, potential keynotes and logistics. 
 
  

CONTACT 

If you would like further information or would like to contribute please contact us via the EPHEA website’s contact page. 

  

http://www.ephea.org/
mailto:info@ephea.org
https://goo.gl/forms/8Ai19unBvv47xYYX2
http://www.ephea.org/#!contact/co59
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